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Dear Applicant,

Thank you very much for your interest in our Male ISVA position based at RASAC. We appreciate the time you are taking to consider joining our team. This recruitment pack is designed to give you a clear understanding of who we are, what the role involves, and the qualities we are looking for in a successful candidate. 

If you decide to apply, please download and read in full the Application Pack, the Application Form, and the Equal Opportunities Monitoring Form. Your Personal Statement, submitted within the space provided on the Application Form, should clearly demonstrate how your knowledge, skills, and experience meet the criteria outlined in the Person Specification. Please ensure it is no more than two sides of A4, in font size 12. Our selection process consists of an application and an interview. If you require any adjustments to participate, please let us know and we will do our best to accommodate your needs. RASCA is committed to equity, inclusivity, and actively encouraging applications from individuals who can contribute to the diversity of our ISVA team.

Please note that, regrettably, we are unable to respond individually to all applicants who are not shortlisted. If you do not hear from us within two weeks of the closing date, please assume your application has not been successful on this occasion.

Completed Application Forms and Equal Opportunities Monitoring Forms should be returned to isva@rasac.co.uk no later than 9am on Wednesday 01/04/2026.

If you have any questions, please feel free to get in touch.

Warm regards,
Jaswere Kaur-Bruce
ISVA & Service Development Manager

About RASAC
RASAC has been providing support to individuals who have experienced rape, sexual, and domestic abuse since 1989. As an approved member of Rape Crisis England and Wales, our organisation is committed to providing services for survivors of rape and sexual abuse, contributing to ending sexual violence, and addressing gender and structural inequities. Currently, RASAC offers three key services across the Kirklees, Calderdale, and Wakefield areas:
Therapeutic Services: Our Therapeutic Team offers short-term specialist support services, including counselling, holistic healing, pre-trial therapy, group therapy, and support sessions for survivors aged 13 and above, residing in Kirklees, Calderdale, and Wakefield.
Advisory Services: Our advisory services include Independent Sexual Violence Advisors (ISVAs), Children's Independent Sexual Violence Advisors (ChISVAs), and Family Independent Sexual Violence Advisors. Our advisors provide confidential emotional and practical support tailored to survivors' needs, assisting them through the criminal justice process if they choose to report the assault. 
Helpline: Our Helpline offers confidential, anonymous emotional support and information to survivors of rape, sexual abuse, and domestic abuse via telephone, webchat, and email.
As an intersectional feminist organisation, our principles of equal opportunities ensure that we provide a non-judgmental service. We acknowledge that sexual and domestic abuse occur when one person assumes power and control over another, disregarding the impact of their actions. We believe that empowering individuals with information and support to take control of their lives increases their confidence, encourages positive changes, and boosts their self-esteem. For more information about RASAC please visit www.rasac.co.uk

	Job Title
	Male ISVA 

	Salary
	£27,711 - £30,060

	Hours
	37.5 per week

	Location
	The post is based in Kirklees, Calderdale & Wakefield

	Responsible To
	ISVA Team Leader who in turn is responsible to ISVA Manager, CEO and trustees



Job Purpose: The purpose of the Male ISVA role is to provide proactive, non‑therapeutic advocacy and support individuals who have experienced rape or sexual violence, both within and outside the criminal justice system. The role ensures that survivors receive timely, trauma‑informed support that promotes their safety, wellbeing, rights and access to services.
Main Responsibilities
· Offer emotional and practical support, including for those involved in the criminal justice system.
· Support access to therapeutic services, health services, and other relevant agencies, helping clients build their own support networks.
· Carry out risk assessments, respond to safeguarding concerns, and promote safety.
· Keep clients informed of case progress and maintain accurate records.
· Participate in supervision, appraisals, team meetings, group work, and external training delivery.
· Provide information on the impact of sexual violence and signpost to specialist support.
· Work within RASAC’s ethos and maintain professional relationships with partner agencies.

Client Work
· Make timely contact with referred clients (within 48 hours where possible).
· Complete holistic risk and needs assessments and develop tailored support plans.
· Refer high‑risk DA‑related cases (16+) to MARAC and attend relevant meetings.
· Facilitate access to sexual health, mental health, counselling, and other services.
· Provide face‑to‑face, telephone, text and email support as appropriate.
· Explain criminal, civil, legal and housing options.
· Provide information on Criminal Injuries Compensation.
· Share relevant updates with partner agencies in line with information‑sharing policies.
· Follow child protection policies and assess competence using Gillick guidelines.

If a Client Reports to the Police
· Support clients through all stages of the criminal justice process, explaining procedures, rights and expectations.
· Support with Victim Personal Statements, trial processes and special measures.
· Liaise with police, CPS and other justice partners, maintaining confidentiality and keeping clients updated in line with the Victims Code.
· Attend case conferences and support Victim’s Right to Review where needed.

Administrative Responsibilities
· Manage a caseload and ensure all client data is accurately recorded on DPMS.
· Follow procedures and protocols that prioritise client safety.
· Share feedback on service access issues with relevant agencies.
· Contribute to policy, protocol and practice development.
· Maintain effective communication with key partners (police, CPS, courts, social care, health, voluntary sector, CAFCASS).
· Participate in team meetings, peer review and provide specialist advice when required.
· Utilise resources such as interpreters and communication support.
· Monitor and evaluate the effectiveness of the service.

General Responsibilities
· Understand RASAC’s values, ethos and the impacts of sexual violence, trauma and related mental health issues.
· Work flexibly and respond to changing organisational needs.
· Undertake required training, including safeguarding.
· Maintain confidentiality and adhere to all RASAC policies and procedures.
· Carry out any duties relevant to the role.
· Promote the aims of RASAC, the wider Rape Crisis movement, and the needs of survivors.
· Maintain a broad understanding of sexual violence and its social context.
· Communicate professionally, openly and respectfully.
· Be proactive in personal development and flexible in role responsibilities.
· Work collaboratively while taking responsibility for individual workload.
· Demonstrate problem‑solving, resilience and a positive team ethos.



	
	Essential
	Desirable

	Education, Qualifications and Training
	· Good standard of general education.

	· Good standard of education (level 4 or equivalent experience)
· Relevant qualification in social care, community work, criminology or education
· ISVA Qualification

	Experience
	· Experience working in a multi-disciplinary team, maintaining clear boundaries with clients and colleagues.
· Aware of or experienced in working with issues related to rape and sexual or domestic abuse.
· Experience of safeguarding children and vulnerable adults.

	· Experience of working with survivors involved in the Criminal Justice system.
· Experience of supporting survivors who have experienced any form of rape, sexual or domestic abuse at any time in their lives.


	Knowledge
	· An awareness of the issues and effects that survivors of rape and sexual/domestic abuse may experience, specifically with regards to the Criminal Justice System.
· A non-judgemental attitude towards survivors of sexual abuse/domestic abuse.
· Knowledge and understanding of the impact of different kinds of sexual and domestic abuse.
· Knowledge and understanding of additional barriers that people from under-represented groups might face, including black and racially/ethnically minoritised groups and those living with disability. 
· Knowledge of child and adult safeguarding issues and legislation.
· Understanding of the need to maintain personal records of clients in line with Data Protection regulations.
· A clear understanding of confidentiality and professional boundaries.
	· Knowledge and understanding of additional barriers that survivors may face due to their gender identity (e.g. women and girls, men and boys, trans and non-binary people)












	Abilities
	· Work independently, managing own workload, and cooperatively within a team.
· Good verbal and written communication, and interpersonal skills.
· Proficient in IT, including MS Office (Outlook, Word, Excel).
· Committed to the vision, mission, aims, and values of the RASAC.
· Understand and apply a holistic philosophy in supporting survivors of rape and sexual abuse.
· Ability to work in an accessible and confidential manner.
· Willingness and ability to travel throughout the Kirklees, Calderdale and Wakefield area as required

	




Contact Us
We thank you very much for reading this Application Pack. If you are interested in applying for this position, please download our Application Form and Equal Opportunities Monitoring Form, complete and return to isva@rasac.co.uk no later than 9am on Wednesday 01/04/2026. If you have any additional questions, please contact us on via isva@rasac.co.uk
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